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The LGMA was formed in Vancouver in
OUR HISTORY 1919 by the Union of BC Municipalities
Supporting local government to support local government staff “for
professionals for 99 years the purpose of the interchange of ideas
and the more efficient performance of
their duties.”

LEARN.
LEAD.

GROW.

From workshops, to events, to webinars, the
Local Government Management Association of
BC has a program to support the growth and
development of local government professionals.
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OUR MEMBERS

CAOQOs, Corporate Officers,
Chief Financial Officers,
Planners, Engineers,
Parks and Recreations
Administrators,
Administrative
Professionals,
and more.

OUR BOARD The LGMA is governed by a Board of six

Top row from left to right: Mark Koch (President); Ron membe rs, p lus a Past Preside nt, elected
Bowles (Vice President); Heather Nelson-Smith . .

Tr ; Bill Fli Dil L ; Madeli
ebona {oector o Lorge) cole Gtibs (ohecir from the membership. Six Chapter
e arge) pott Bridel (Fest President) Directors are elected directly by their
Bottom row from left to right: Karla Jensen (North .
Central); Raeleen Manjak (Thompson Okanagan); C h a pte r mem be rs h | p .

Theresa Lenardon (West Kootenay Boundary); Darren
Kiedyk (Vancouver Island); Curtis Helgesen (Rocky
Mountain); Wallace Mah (Lower Mainland)
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OUR VOLUNTEERS

Peer-to-peer support and
professional development.

What are foundational
principles?

w Foundational
Principles et veinios.

D E F a accountability, respect, and leadership &
Of R =S p onsli b|e collaboration -- to guide the conduct of local

government elected officials in B.C.

ET H I C S Cond UCT The foundational principles provide a basis

for how local government elected officials
fulfill their roles and responsibilities,

FOR BC'S LOCAL GOVERNMENTS including in their relationships with each
other, with local government staff and with
the public.

+ Honesty ,
. - These principles are intended to guide both
+ Integrity Key Foundational the conduct of individual elected officials and
« Respectful = - the collective behaviour of the local
p . . PI"I nCI pleS government council or board. The principles
Com mu nlcat|0ns are also meant to guide local governments in
. fulfilling their corporate functions and
Transpa rency O INTEGRITY responsibilities to their communities.
« Accountability
<> ACCOUNTABILITY Responsible conduct at all of these levels is

key to furthering a local government’s ability
to provide good governance to its community.

O RESPECT

0 LEADERSHIP & ‘The foundational principles provide a basis
COLLABORATION for how local government elected officials

rrobuUCED BY THE working crour on  JUIfill their roles and responsibilities, including
RESPONSIBLE CONDUCT . L o I - . . L .l )
in their relationships with each other, with

,

January 2018 local government staff and with the public.”




Excellence in Local Government
Organizations Supporting Vibrant
Communities in British Columbia

Capilano University
University of Victoria

Municipal Finance Authority
OUR KEY Ministry of Municipal Affairs and Housing
PARTNERS CivicInfo BC

Municipal Insurance Association
Government Finance Officers Association
BC Assessment
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PROFESSIONAL PROGRAMS

« CAO Forum

« Corporate Officers
Forum

« Administrative
Professionals
Conference

« Annual Conference




« Immersive residential program

MATI® focused
. o . * Nearly 12,000 local government
Municipal Administration Training . . .
Institute (MATI) employees provided with with
professional development and
training.
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LEADERSHIP and 4 _—
MANAGEMENT TRAINING

Fire Management

Labour Negotiations
Grievance Management
Board, Council, and Staff
Relations

Performance
Management

Succession Planning
Ethics




TECHNICAL and
SKILLS TRAINING
WORKSHOPS

Board of Variance

Corporate Officer Bootcamp

Approving Officers

Records Management

Freedom of Information and Protection of Privacy
Bylaw Drafting

Elections

Strategic Planning

Effective Writing

U

RESOURCES

Training manuals providing technical
resources on for Approving Officers,
Records Management and FOIPPA,
Elections, and Human Resources

and Board of Variance, and more.
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POLICY ADVICE

Assistance with legislative and policy
review and implementation:

* Building Regulatory Review

* Responsible Conduct

* Housing Policy

* Cannabis
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CONNECT WITH US

Twitter:

LinkedIn:

Facebook:

Email:

To learn more about the LGMA:




